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lineage
Our 2019 theme was Lineage, its relationship to power, ideas, creativity and knowledge. Reflections on and
processes of decolonization in science, art, health, and space grounded content and conversation.
Space exploration and Indigenous cosmologies, sourcing your surf instructor’s sperm for your wife, the
neuroscience of serendipity, faith as a means of rebellion, the lineage of addiction and legacy of the opioid
crisis, and the history of nightclubs as safe spaces for marginalized communities were some of the topics
on the docket.
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progress & learnings
01 A central goal of 2019 was formalizing our Board of Advisors who guide and shape the design and
implementation of Loaded Bow programming, curriculum and line-ups. Additionally, the creation of the
Board:
•

Increased the breadth and depth of the organization’s capacity for listening and responding

•

Increased the accountability and transparency of the organization

•

Increased and diversified the support for community members

•

Strengthened the organization’s capacity to recognize and effectively respond to harm

02 We sought and received guidance and feedback from racial justice activist, Rachel Ricketts, on the
integration of anti-racism practices and accountability from program design to implementation
03 We expanded the number of scholarship recipients by 58% (see distribution details below).
04 Over the course of the last two years, our facilitator, speaker, and artist list has spiked sharply - as did
the corresponding time making introductions by hosts. As a result, the hosting role has come to require
considerably more face time with the community than it has in the past. Historically, Lizzy Karp and
Genevieve Ennis have acted as co-producers and co-hosts. Following 2019, we recognized the need to
both diversity our hosting team and wanted to find folks who excel at holding space. As a result,
community members Courtney Jacobovits, Jasmine Lukuku, and Thara Vayali accepted this role.
05 While Loaded Bow has always had a strong culture of support and mutual investment in each other,
we also came to recognize that offers for assistance and resources may not always be welcome. To this
end, we added Asking for consent prior to offering resources or support to our Community Agreements.
We also added a Principle barring self-disparaging remarks, as we realized that women were
unintentionally and inadvertently harming others by saying unkind things about themselves.
06 We learned of problematic and racist commentary by a guest. In response, with the guidance of the
Board of Advisors, we introduced a collective conversation on how power was present during the course of
the Summit, facilitated by Thara Vayali, and integrated time for BIPOC guests to meet independently of
white guests. This will become a permanent fixture of our programming, and will both be expanded and
formalized. We learned that we needed to be more explicit in calling on the community at large to commit
to an active anti-racism and decolonization practice. Given the nature of the guest’s remarks, she is no
longer welcome in the community.

by the numbers
These summaries reflect a conservative estimate based on information that is actively disclosed as part of
their public identity, as we historically have not asked for this information. We recognize the limitations to
reporting on BIPOC identity as a collective. In the future, we will implement a mini-consensus in order to be
able to report with greater nuance.

Advisory Board + Production Team

67% BIPOC

33% LGBTQ+

Facilitators, Speakers & Artists

67% BIPOC

13% LGBTQ+

Guests

52% BIPOC

10% LGBTQ+

scholarships
We engage in economic reparation and support accessibility through the growth of our extensive
scholarship and subsidy program for predominantly Black, Indigenous, and LGBTQ+ guests.
40% of our guests receive scholarship funds
71% of our scholarship recipients are BIPOC
24% of our scholarship recipients are LGBTQ+

2020
Please find here 2020 Community Commitments here.

